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Plant employee contributions
exceed goal by more than $12,000

As a resull of the anmal Unsted Way
campaign, more than $97,000 was disiri-
buted for the benefit of our friends and
neiphbory in 19 counties.

A corporate gift of $20,000 was added
o employee pledges of $77,316.60 for a
total distribution of 387, 316,60 as tollows:
Jackson County, $9,299.06; Pike County,
$23.746.73; Ross County, $20.821.87;
Sciolo County, $38.308.81; and other
counties, $4,080. 3.

The campaign ““kicked off™ with break-
fast on Sept. 10, Paul Crabtree, Phi3,
Assistant Vice President of Student Alfairs,
Shawnee State University, was the puest
speaker.

The campaign ended with the allocation
of funds o local United Way represenia-
tives and recognition of solicitors at a spe-
cial luncheon on Uct. 12,

Crabtree’s Ckick-off" message focused
on chemical dependence and domestic vio-
lence. His compitment o United Way
began 30 years agoe as g Corporad in lhe
L5, Army.

“Thirty years later the needs are still
here,”” said Crabiree.

“Fhe United States was founded on peo-
ple helping people,” Crabtree reminded so-
Bentors and campaign represeratives,

“Your donations and friendship form a
sotid commitment to United Way and a bet-

ter commiltment to life.”’

This commitment was evident ag funds
collected surpassed the $65,000 goal on
Sept. 24

Burbara Buaker, Hourly Employment,
and Kristy Landman, representing the
United Plant Guard Workers of America
Local 66, served as co-chairpersons {or the
campaign. Capiain Gary Hairston of the
Salepuards & Security Bivision served ag
Assistant General Chalrperson and assumnes
the duties of General Chairperson for the
1991 campaign.

The campaign’s success is attnibuied 1o

@ high fevel of support and a redlection of

“people helping people’™ attitudes. More
than &0 people accepted the challenge and
served as United Way soliciors.

“You erceeded our goal by 18 percent
and made tis campagn a lotal success,”’
said Ralph Donnefly, Plant Manager.

Division representatives were Pat
Cramer, Peggy Karr, Bomnie Grow, Steve
Newman, Bill Pyles, ¥Wilma Redden, John
Pappus, Beity Bihi, Rick Fosier, Randy
Sizemore, Pat Spriggs, Angie Kinney,
Claudettc Kearns and Paul Keels.

Steering commnitlee and stalf personnet
and their duties included Cathy Williars,
Training; Kelly MoCaleb, Office Manager;

{(Continued on Page 2)

The Plant Monaper's Faeility Excellence Program began Aug. 20 jor 16 Portsmouih plant buildings, including
Xe300, X330, X320, X-746, X-333, X-343, X- 344, X-345, X-000, X700, X-710, X-720, X750, X404, X-1i2
and X-705. " The heerest and support by emplovees ansd supervision alike e alf 16 fucilities has exceeded
oy expectaiions,” said Ralph Donnelly. An aodditionad six focilities were added in garly November. Signs
are being Jabricated and installed ar each of the baitdings.

Betiy Chitwood, Executive Director, aceepis pledges and contributions of nearly $39,370 for Scioto County
Srom Gary Halvston, Assistand Generad Chairperson, at the Oct. 12 ellocation and recognifion luncheon. Loval
United Way agencies received $97,.316.00 ux a result of the campaign. Applanding plant efforts are Ralplh
Donnetly, Plani Manager, Barbara Baker, General Chairperson; and Kristy Landman, Co-Chairperson.
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The goal is ““green”” for the “*Planl Man-
ager’s Facility Excelience Program.”™

Plant Manager Ralph Donnelly is dem-
oistrating further commitmesnt to the con-
cept of Cwalking your spaces” thirough the
new plant Supervisory Walk-Thru program
Dy participating in building evaluations with
Supervisory personnel.

The facility custodian, its BS&H coor-
dinator and the appropriate division man-
ager accompany the Plant Manager on his
inspection tours of each site.

Fach day the plant manager is on sile, one
fucility will roceive a “walk-thru’” visit.

Donnelly said he expects to see immedi-
ate improvemerd through this program.

INPO puidelines and good praclices are
under constant review and applied to help
the: Portsmouth plang improve its operations.

“These reviews continue o advance us
to INPO standards,” said Donnelly.

Included in the inspection cycle are all
MAjor process, maintenance, and support
buildings. There are now 22 mcluded in the
prograni.

Areas covered during evaluations include
adherence (o plant and work safety rules,
housekeeping and facility conditions.

Alter each evaluation, Donmnelly denotes
a “Poor™ {red), T Fais” (vellow), or “Ex-
ceflent” {green) rating and a numerical
code o the facility just inspected,

This rating rerains displayed inoa highly
visible area, both inside and ouiside the

until the next review period.
Fvaluations reflect improved, unchanged
or worsened condinons.

building

50

Donnelly remains Tiom in bis commil-
ment 10 ' be the best”” plant within Encrgy
Systems. 1 expect to see lots of green,”
he said.

At press time, the X300, 3-343, X112,
and X-1007 buildings wers enjoying a
groci rating.

Emergency drill
planning starts

The kicko!T planning meeling for Emer-
gency Teamwork 91 (the full-scale exer-
cise scheduled lor September 19915 was
conducted Cet. 14

Representatives from local government
and involved emergency response agen-
cies, Pike County, the Siate of Ohio, the
U, S, Department of Enerpy and Martin
Marietta Energy Systems mel to begin plan-
ning for the 1991 exercise.

The group watched 2 videotape of Emer-
gency Teamwork "B8, formed 10 functivns)
working groups and reviewed thely char-
ters, These functional working groups will
coordinale exercise preparation aclivities.

Organizers explained the need for devel-
aping objectives at an carty stage in plan-
nirg, which in turn will help determine the
criteria for evaluation.
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Meore than 600 people looked ar the 16 exhibits of Native American artifi

R

¥, padnrings, books, replice, original

elothing and otfeer fwems on displety in the cofetoria during the Naiive American Awareness Week Sepr. 2428,

Ing recent letter 0 Encrpy Systems Pres-
ident Clyde Hopluns, DOE-QRO Manager
Joe La Grone requested that conteacior ern-
ployees be reminded of QRO policy on

individuals speaking out on thelr views.
The leter reads in part:

“Ax you know, the Ouk Ridge Opera-
tions Values Statement sets for the fund-
amental principles by whicli ORO atiempits
w0 operate, One of the key principles of our
Values Statement ks that “all at Ouak Ridge
Operations are free 1o state their views
without fear of rerribution.” This principle
covers federal emplovees and should ex-
tend to contractor employees as well, [have
made this particular point in prior group
meetings, in one-on-one discussions, and
i correspondence.

“Since we are all focused on betler ways

#
ite
(continued from page 1)

Flaine Litten, Kick-GIf Activities; Vieki
Richard, Finance Systems: and fane John-

son, Campaign Coordinator,

County represeniatives expressed appro-
clation 10 all involved for understanding the
need for assistance in their home counties.

As aresuit of employce participation in
the campaign, United Way funds will reach
people in Ohio counties of Adams, Athens,
Crawlord, Cuyahoga, Fairfield, Franklin,
Gallia, Highland, Jackson, Lawrence,
Montgomery, Pickaway, Pike, Ross,
Scrote and Vinton as weli as Cabell in West
YVirginia and Boyd and Gresnep counties
in Keniucky.

of gelting the job done and since our peo-
ple are indeed ouy most imporlant resource,
now s an appropriate Ume (o once again
reiterate the principle that we — both fed-
cral and conlractor management -~ wani
o employees to raise issues and state their
views without fear of retribution.””
Energy Systems Bthics Officer Bob Mer-
vinan adds that the Martin Marietia Cor-
poration Code of Bihics stales 11 ig im-
perative that an conployee have the oppor-
iy tO rHise concerig or Lo report nuscon-
duct withowt fear of retribution, It s the
Corporation’s determination to establish an
environment i which employee reports are

expected and accepted and i which an

employee may feel free to voice a concem
or repori a violation without fear of in-
timidation.”’

XCELS
ol A

Ten 3100 Savings Bonds were awarded
1o employees who contributed 1o the cam-
paign. Winners were Tom Henry, Shannon
Coricl, Walt Arnold, Vicki Slone, Earl
Bernthold, Donna Howard, Lonnie Bd-
wards, Phylfis Saxton, Barbara Webb and
Ginny Wagner.

To help with the solicitation effort, a
four-minuie videotape — 1" Be There
with My Support™ — was produced for use
during the planUs campaign.

More than $2 million has been contri-

buted to Uniled Way by Portsmouth Gase-
aus Diffusion Plant employees and operat-
ing contraciors since 1953,

Special commemoration in September
recognizes culture and contributions

A Native American Pow Wow s many
things. IUs & time of celebration. It's fn-
dian singing. It°s fndian dancing. s In-
dian food. I's & homecoming, a pathering
of friends and Lamilies. Bui it's s much
more. 1y a feehing!

A sgpecial type of Pow Wow was shared
with wssociates through the Portsmouth
plant’s [rst Native American Awareness
Week Sept. 24-28.

More than 600 people iooked &t the 16
exhibiis of Native American artifacts, paint-
ings, books, replica, original clothing and
other iems on display in the plant cafeteria.

Singers and dancers from the Nauve
American Indian Center in Columbus pro-
vided a variety of entertaining and educa-
tional dance styles for about 200 employees
adjacent o the X-100 Administration Build-
ing during lunch on Sept. 26.

Native American recipes were feaiured
al the plant’s cafeteria Sept. 26-28,

The Sepr. 28 luncheon highlighted the
week™s events. Mrs. Carol Welsh, Assis-
tant Divector of the Native American Cen-
ter in Columbus, and Mark Welsh, an
Appreatice Medicing Man, Sun Dancer and
associate ol the Center, provided the
remarks.

“Heritage is an important part of one’s
lite and is meant to be shared,” said Carol
Welsh.

Throughout the past 400 years, miscon-
ceptions and stereotypes of Native Amerl-
can culigre have been evident through
varions media, including television and
Saturday afternoon wesiern matinees,

“We need o take the time to learn and
appreciate everyone and their cultures,””
Mrs. Welsh said.

Mrs. Welsh said thal not all Native
Americans are born with dark hair and dark
eyes.

Ry sister s my opposite. She is blond
with Hue eyes, bulis also s Native Ameri-
can,” " said Carol Welsh,

Mative Americans believe that Mother
Earth nurtures all living beings jost as a
mather would nurture her child and most
of their leachings state that uniess care is
provided io the earth, we (living heings)
cannol survive.

The MNative American Center, based i
Columbus, started in the back of Selma
Walker's (mother of Mrs. Welsh and Di-
vector of the Centery car aller she discov-
ered the great number of Mative Americans
living in central Ohio who were lost, fright-
ened, huagry, and uneducated.

For approximalely six years, Walker
provided the basic needs of clothing, food
amd sheleer for young and old alike, bul saw
a need for MNaltive Americans i regain 2
sense of identity and culture,

Through her efforts the Center (ook an
active role in culturad awareness for Native
Americans. Walker believes that atl Native
Americans need 0 understand this proud
heritage.

Deputy Plant Manager John Shoemaker
presented a check (or $250 on behalf of
MWartin Marietta to Mrs, Welsh io help her
continue viduable social services (including
food, clothing and job placement) offered
by the Cenler.

New communication lines opened (or
central Ghio Nalive Americans with tradi-
tional arts and crafts taught at the Center.
The Center sponsored iis eighth annual
Bow-Wow during 1990 with most dancers
being Ohioans. Dancers were from ouvt of
state until recently.

Mark Welsh lived on a South Dakota
reservation {or eight years as an Appren-
tice Medicine Man. Welsh had lived with
a spiritual leader and learned sacred Native
American beliefs, including e Sun Dance,

Through the Sun Dance, four colors
{black, white, yeliow and red) representing
the Tour races on the earth are united in a
circle ju remind Native Americans that ali
peaple are refatives.

“Frunk Fools Crow, Chiefl and Medicine
han of the Lakota Nation, taught that if you
are born of this land (North America), you
are Mative American,”” said Mark Welsh,
“fand that if you immigrated to this land,
you are American,”

Mr, Welsh recounted the history of the
[orny of government used in the United
States.

“Howas through Benjamin Franklin's
observance of the lroquois taw that this na-
ton’s povernment was founded in the
original 13 colonies,” said Welsh,

Lisa Parker, a member of the Portsmouth
plant’s Native American Awareness Coun-
¢if and 4 Comanche descendant, introduced
coancil members and those seated at the
dias in Comanche. Sharon Willlams,
EEQ/AA Siie Covrdinator, provided the
English translation,

Other Council members for 1990 Native
American Awareness Week were Calvin
Parker, Fdna Miller (both Camanche de-
scendants), and the Sislers: John, Joe, and
Kurt (ail Cherokee descendants). Charley
Bair (a Cherokee descendant) will join the
Council in 1991,

Marta J. Sisler (mother of the Sisler
brathers) provided ihe Celebration, or
prayer.

“As we ender the 908, we need 10 be-
come more culturally aware of those in our
work force,”” emphasized Gene Gillespie,
DOE-PEO Site Manager.

IS because of activities such as this,
we can meet this goal,”™ he concluded.
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Result of DOE Order 5000.3A

Martin Marietta Energy Systems facibi-
ties implemented an occurrence reporting
system cffective Aug. 30 1o achieve com-
pliance with DOE Orvder 500034, titled

“Oecurrence Reporting and Processing of

Operations Information. ™

When he signed the new Order on May
24, Secvetary of Energy James D, Watkins
declared the ocourrence reporiing sysiem
was an essential element in setfing the new
course for the Departrnent of Bnergy
(DO inreporting operations information,
processing and evaluating occurrence
reports, and providing for necessary cor-
rective action implementation.

The Order became effective May 30 and
required DOE {ield offices and operaling
contractors to conduct raming and imple-
mentation activities in a plased manner to
achieve full Order compliance within 10
months of the effective date.

The Grder’s policy statement reads:

s the policy of the Department o en-
couraze a positive atiitude foward report-
ing occurrences and that oceurrences be
consistently reporied (o assure that both
DOE and DOFE contracter line manage-
ment, including the Off
are kept fully and currently informed of all

e of the Secretary,

cvenls which could: (1) alfect the health and
safety of the public; {2} serionsly impact
the intended purpose of DOE facilities; (3)
have a noticeable adverse effect on the en-
vironment: or (45 endanger the heaith and

safety of workers. I iy also the pobicy of

the Department that there be a sysiem lor
determining appropriate corrective action
and for ensuring that such action is effect-
ively aken.

Specifically, itis DOE policy to ensure:

a. Timely wentification, categarization,
notification, and reporting o DOE
and contractor management of all Re-
portable Occurrences at DOE-owned
or operated facilites,

b. Timely identification and implementa-
tion of appropriate corrective actions;

¢. Mantenance of a central DOE opera-
tienal data hase conlaining all ocour-
TENCe Yeports;

d. Review of reportable ocourrences
assess significance, rool causes, gen-
eric implicatons, and the need for
corrective action; and

o, Dissemnination of occurrence repors
o DOE operations and facilities o
prevent similar occurrences,

The Order requires DOE notification of
ceourrences that are categorized as being
any one of the following: off-normed, un-
usual or emergency.

Oft-normal oceurrences are defined as ab-
novmal or unplanned events or conditions
that adversely affect, potentially affect, or
are mdicative of degradation in, the safety,
security, envirenmental or health protection

YCCUTIT

perlormance or operation of a facility. DOE
1% 10 be potiied of these oceurrences within
24 hours of occurrence identification.

Unusuat occurrences are those of a non-
erergency mature, that have signilicant im-
pact or potential for impact on safety, en-
vironment, health, security or operations.
IO i to be notified of these oceurrences
within {our hours of occurrence 1dentdfi-
cation,

Emergency occurrences, as the most ser-
ous occurrences, require an mereased alert
status for on-site personnel and, in specified
cases, for off-site authorities, DOE 540 be
notified of crergencies within 15 minutes
of clussification.

Energy Systems had recognized a need
w improve and standardize ccourrence re-
porting among its facilitics nearty two years
ago. To carry ot the new Order, a DOE
Order 500034 Implementiation Tusk Team
way established, consisting of multi-site
representatives previously imvolved inoc-
cusrence reporting, investigation, ¢vabsa-
tiem, trend analysis, training, data entry and
oversighl. A consullant, Science Applica-

itons international Corporaiion (SAIC) was
hired 1o assist in Order implementaton.
Energy Sysiems General Policies and Pro-
codures were developed o clarify oecur
rence reporling needs and broaden manage-
ment conrel of reporting mechaniss.
An additional eccurrence calegory was
identified, non-routine occurrence. A non-
routing oceurrence is of nterest o plant
managenent as a possible indicator of de-
grading materials, procedures, design or

human factors which, i correcied, can pre-
vent future occurrences involviig persen-
net injury, adverse environmental or site
security impact, and/or operationasl dis-
furbances,

Cecurrences do nod include routine main-
fenance Hems, personnel concerns, or sim-
dar issues which are already covered by ex-
isting Admimsirative programs.

Ag described sbove, the 5000.34 Qeder
and Encrgy Systems implementation poli-
cies and procedures impact all Dnergy
Systems employees and plant managemen
refated (o prompt occurrence identification
and reporting, thorougl cccurrence inves-
tigations and corrective action inplemen-
tation, asd sharing lessons-learned within
Energy Sysiemy and DOE.

SATNC and Bmergency Managemenst Sub-
division representatives conducied on-site
training for &4 members of plant smanage-
ment, line management, fechnical support
and Quality Assurance siaffs on Aug.
14-17.

Energy Systems Oak Ridge Centrai
Computer Department personnct, assisted
by Portsimouth Computer Systems and Pro-
gravming stalf, provided ocourrence e
porting system data entry lraining on-site
Aug. 28 and 29, for 24 altendees.

The Portsmouth plant’s Centrul Training
and Ivvision Training Coordinators have
been conducting general employee traming
on occurrence reporting during September
and October. A special training video, titled
“Mishap or Mayhem™ was developed by
ihe Energy Systems Cential Traming De-
paartment Tor this purpose.

AT
PLHCORNL
i

Bailding condifions improve through teamwork

Nt only did conditiony in the 10 facilities covered i the Plant Manager's Pacility Excellence Program im-

prove, bt gwre iaporianidy, the wannwork on the part of evervone s residing ino more pleasing and safer
ek enviromment ifrough the cooperaiive #fforss of alf i abserving and adhering ie plani health and safecy

nales,” " sakd Ralph Donnelly, Plant Masager. Becawse of the very pasitive results, e program was expanded

i dniclude Warchouwse 15, X7346, X616, X-011, X-1007 und -752.

Energy Systems employees are requested
to promptly repore problems, conce
adverse conditions, cvenis of OcourTences
which have had or could have adverse or
negative impact on safely, cavironment,
health, guality, security or oberations to
their inunediate supervision, their manage-
ment and/oy the Plant Shift Superineendent.
It not only makes good sense, 1175 a DOHE
requiresnend!

Cormier
OTTnicT DECOInNCes
juality Program
Division Manager
John B, Cormier has joined Martin Mar-
ictta Energy Systems at the Portsmouth
Guseous Diffusion Plant as Division

Manager, Quality Programs. He reporis o
Ralpl Douneifly, Plaat Manager,

Cormier comes to Martin Marietts from
Wirgirna Power Conpany, where he worked
for siearly 20 years in nuciear power sta-
ton gualify assurance, constreciion man-
agement and operations arcas.

He received his depree o civil engineer-
ing from the University of Virginia in 1973
and a master’s degree in business adminis-
tration from fames Madison University in
1984 He zlso has done dociorate work at
Virginia Commonwealth University.

A U, S Navy veteran, Cormier s a
member of the Anerican Society of Civil
Enpincers and the Aswmerican Society of
Quakity Control.

He and his wife, Marcy, have two chil-
dren and are planning a move 1o the fackson
ares.

In asnouncing Cormier’s appointment,
Plant Manager Ralph Donnetly said, “Tam
grouping our guality programs under a new
division-level organization, consistent with
the plant’s efforts to strengthen i conmig-
mend {0 excellence inall areas ol its opera-
tion, Cormier comes (o us with extensive
nuclear quality assurance credentials, and
Fam confident he will expertly guide the
cxpanded role of guality oversight and
guidance for all plant activities.”
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Gary L. Wiseman has been promoted 1o
Department Superintendent, Finance Sub-
division. He reports 1o Robert DL Bush,
Manager, Business Services.

Wiserman came w0 work inthe planCs Ac-
counting Department in August 1977, He
wis named Department Head, Accounting,
in Augusl 1985,

Wiseinan was graduated from Franklin

Wiseman

ones

John Clayton Jones Jr. has been pro-
moted to Department Head, Accounting
Drepartment (1-3783. He reports W Gary
L. Wisernan, Department Superintendent,
Finance (5-37).

Jones came to work ai the Portsmouth
pland o August 1980 as a Cost Accountant.
He became Accountant in October 1982,
Staft Accountant in April 1986, and Senior

University in 1981 with a bachelor's degree
in business administration (accouniing).

Wisemnan was employed as an accouniant
for Staie Auiomobile Muatual Insurance
Company from 1974 anul 1977,

He s a member of the Natlonal Associa-
tion ol Accountants.

He and his wife, Wendy, have four chil-
dren and live near Jackson.

€
Accounting Specialist in April 1990,

Jones was gradusted in 1980 with a
bachelor’s degree 10 business adaistra-
fion, majoring in accounting, and with a
master’s in business administration in 1988,
both from Chio University.

Fe is 4 Martin Marielta representative on
the Jackson Chamber of Commerce.

He and his wife, Miwzi, Hve 1o Jackson.

rogressions a

romotions

Wanda J. Crabtree, from Sr. Clencal
Assistant (D-911) to Specialiy Clerk
{£-741).

Pamela C. Rigshy, {rom Clerical Assis-
tant 1} o Sr. Office Assistant (D-105).

Dale K. Baver, [vom Sr. Buyer to
Specialty Buyer (D-321).

Frank G. GHlette, {rom Design Tech-
notogist to Principal Technologist (-621).
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Janet M. Barker, from 5r. Office Assis-
tant to Secretary (13-104),

Hva M. Beatty, from Sr. Secretary
{D-610) to Administrative Assistant §
{{3-5610).

Deborah 5. jordan, from Clerionl Assis-
tant 1§ (D-634) 1o Sr, Oftice Assistant 1T
{B-631).

Robert §. Robinson, from Cost Estima-
tor (0-335) 1o Maintenance Plapner
(13-742).

Philip W. Harmon, from Sr. Ingpecior
o Inspection Technologist (D-551),

Raoger B, Hess, from Sr. Inspector (@ In-
spection Technologist {(£2-551).

Lestie 1. Skaggs, from Sr. Inspector (o
Inspection Technologist (13-551).

Larey W. MclDowell, I'rom St Inspec-
tor to Inspection Technologist (1D-551).

Glenn AL Shaltz, from Sr. Inspector o
Inspection Techaologist (D-551).

Paul R, Tromes, from Sr. Inspector 1o
Inspection Technologist (D-351),

Jerry L. Kndght, from Sr, fnspecior o
Ingpection Technologist (D-3515.

i Sepr. 21, 29 Portsmouth plant peaple were recognized for outstanding conribuiions through thetr Perfor-
e Jmprovement Process (PIP) invalvement ar the first Presideat's Luncheon conducied in the area. The
site was Frasure'y Chatean Club soutlnvest of the site. Clyde Hopking, Energy Systems Presidem, stressed
the impariance of PP as o mechanisn Jor pariciparive bivolvement in the continging, systemaiic identifico-

Hon of opporanitics and brprovemesi.

Martin Marieita Encrgy Systeny’s Perfor-
mance mprovernent Process (PP} capilal-
fzes on continuous improvement through

people nvolvement.

On Sept. 21, 29 Portsmouth plant peo-
ple were recognized for cuistanding conlri-
butions through PP involvemeni at the first
President’s Luncheon condocted i the
Portsmouth plant area. The site was Fra-
sure’s Chateau Club southwest of the site.

President™s Lancheons, conducted quar-
terly since November 1986, bave histor-
cally required that Portsmouth and Paducah
personnel go to Oak Ridge. Recent surveys
showed that site personael preferred a fun-
cheon sl their respective tocalions.

“Thvee key elements for our future suc-
cesses are (1) concern for people, (2) work-
ing together, and (3) seteing and achicving
challenging goals,”” said Clyde Hopking,
Lnergy Systems Prosident.

I an average organizabon 12 percent of
employees make the decisions. In exeellent
companies this participation increases to 70
pereent.

Working together provides a win-win™’
situation, PIP provides the mechanisim for
pariicipative nvolvement in the continuing,
systematic identification of opportonities
and wmprovement. Through participation,
processes can be made more elfective in
terms of efficiency and economy . Through
this approach, any employee can introduce
a PIP project idea to his or her Divisien
Manager for review.

“We want o be the best contractor in the
Department of Energy,”™ said Hopking,
“‘and there’s no challenge we can’t meet.””

The “President™s Award for Performe
ance Improvement”” going lo the Poris-
mouth Gaseous Diffusion Plant recognizes
individuals who made significant contribu-
tons in support of the values of continuous
improvemen and people involvement with-
in Martin Marietia Eonesgy Systems,

Hopkins recognized the following teams
and activities:

Poteial Problem Identification X-705
rrrrrr Fevin Clausing, Russ Johng, Mike
MeMNeely (Chairman), Mark Meniges,
Carol Yan Meter, Jeff Woodard and Paul-
cite Witliamson (BOBE-PEO) studied vari-
ous process Tows and physical inventory
methodologies used in the facility. Prob-
lem-solving tools used included systemalic
wallk-throusghs, system flow charting and
brainsioriming.

VHE Management Plan— Bill Landrum,
Tony Angeletli, Barry Carlson, Steve
DeGangl, Cart Ecklund, Doug Fogel, Tom
Lemmons, Bob Martin, Boyd Shugert (in
memorian), Emery Smuth, Bob Warren,
Drave Zelinksi, Nancy Baldwin, Harold
Clark {DOF) and Rob Tayloe (Batielle) de-
veloped a number of alieroatives evaluated
different plant operating modes that would
reduce or elinunate costly over-production
of very highly enriched (VHE) wmaterial
previously necessary to meet naval require-
ments, Thig toamn yvielded a savings to the
government of $62 mithon for one year.

{Condinued on Page 5)

lew Kmployees

Septenmber 24
Kenneth Congtant, Engineer HE (13-104).
Todd B. Krick, Security inspecior
(-9

Oetober |
Johy B Cormier, Manager, Guality Pro-
erars (I-441).
October 15
Gerald H. Cotton, Security Inspector
(I-9113.
Peter L. Gemperline, Fire Protection
EMT-A (039210,
Oetober 16
Bryan K. Howell, Video Swidio Assis-
tant {1-453).
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Look ar

How many of us ave expericnced this?

We begin working tweward a goal, bul
then pet sidetracked by the obstacles we all
encounter in our everyday routines. Later,
we find that through our loeng und bard con-
centration on the obstacles, our work is no
longer directed toward cur goal, and in [act
prevented us from ac-
complishing our real goal!

Fet's ke a look at an experimend that
demonstrates this point, done with of all

Lang becomes
department head

Gregory S, Lang has been named De-
partment Head, Teleconynunications UL,
He reports to {J AL Komlos, Superinten-
dent, Business Computing and Telecom-
municalions Services.

In this new position, Lang is responsible
for telepheve repalr services, communica-
gons security eperabons and telephone ad-

these efioris have

ministrative services.

Lang came W work ai the Portsmounth
plant in February 1977 as an engineer in
Blectrome Maintenance. He subsequently
became Engineer, Staff, and Engineer, Sr,
within that department, and Engmccnng
Specialist in Compuler Systems.

Lang is o veteran of the UL 5. Alr Foree
and attended ity Blecvronic Communica-
tions Mamntenance School at Keesler AFB.
He alse attended Highland Comrounily
Collepe and was gradusted with a degree
in electrical enpineering from the Univer-
sity of South Flonda in 1976,

He and his wile, Constunce, have three
children and Hve near Waverly,

{Continued from Page 4)

Sireamlining B - Sandy
Fout, Dave Zelinski, Ralph West und Larry
Pravid helped save several hundred engin-
cering persen-hours per montl with the
team’s recommended changes to current
estimale procedures.

Assure Reliable Polybottle Movemenl to
the Pland Laboratory — Dave Riepenholf,
I Armstrong, Jo Aasn O"Conner and
Roger Robinson made seven recommenda-
tions o atlow samples 1o be analyzed and

Estimates —

resulis reported more rapadly o better meet
production schedules.

Mon-Liane Ttem Project Reporling -
Doug Fogel, Brian Barnes, Bilf Dresbach,
Sandy Foutand Bob Ree (u tiree) changed
procedures and recommended combining
reports 1o save approximately 20 person-
hours per month.

Cross-Functional Team for Classified
Brocument Handling — Chuck Crabiree and
15 people from both Oak Ridge and Padu-
caly developed & policy and procedure Tor
accomiability in racking classified docu-
mens,

obstacles!

things, bees and flies. An equal number of

cach were placed in an open glass botle,
iheir obstacle
the bottle’s glass. The experimenters knew
that bees are ihan fHey, and s0
should get free g The clear botede
wis mounted horizontally with its base to
a sundil window, and 1ts open neck facing
toward the darkness of an inerior roon.
In just two mimues, ali the Mies had {lows
ouf 1o fie
the bottle, Rul the ™ T boes persisied
in trying to get oud through the bottle™s sun-
it base facing ovtdooss, unol they collapsed
from exhaustion. The bees had made the
mistake of tuking their eyes ofl their real
Reaching the source of light wasn™t
Getting free was the goal!

Their goal was to get free;

SITrier
guicker.

siarier

eoal.

the goal.

Let's keep our goals clearly in mind, It

we get bogged down in dealing with unim:-
portant problems that have Tatle or no direet
connection with our goals, then we
our talents, energies and resources, We
can, by clearly reviewing our goals from
fime 1o lime, see beyond obsiacles that
could sidetrack us to exhaustion!

Wisie

Customized Problem Solving/Decision
Making Training for Technical Operations

(CE&TID — il Serunk and hve
from Guk Rldgu mereased the productivity
of Technical Operations o help improve
generaling plans, making decisions and
solving problems.

Hopkins exiended his appreciation (o all
involved., “Besides the direct savings in
dollars and improvements in quality, we're
also geting the word around that the future

people

of our plants really depends on all of us

working together,” he concluded.

dom through the open neck of

The Fire Department conducied

COpen Howse " Oer 10 and 1 1w observe National Five Prevention Week.

This commeal event franires displovs and demonsirations in the Fire Station, including fire pumper operations,

alarim digplays, fire extingaisher displays and extvicarion equipment deaioasiration. Five Frevenion inform-
o aid qips, for otk hame apd work, were distributed i the 270 people who visited the Fire Sition.

The National Fire Profection Associs-
tion, official sponsor of Fire Prevention
Week, offered ihe following advice lor tak-
ing care of opesell during o fire,
the two oxils
closest 1o your work arca. Count doors,
desks or other arkers between your work
srea and the exdt, Duriog a fire, vou may
have (o find your way out in the dark.

¢ now the focation of

e {carn the location of the nearest fire
alarm and keow how {0 use L

o Pogt the fire department emergency
pumber on your phone, (Plant craployees
should dial 5555

e Know fhe evacuation plan {or your
building. (Plant erployees have assigned

far fire emergencies.

assembly points where they are to go after
evacuating their work places. Koow your
site and oo divectly there inan emergency )

e Be sure
aroup and your supervisor know of any dis-
abilily yvou may have that could delay your

that other members of your

escape in an emerpency, and be sure that
plans have been made for your sale

evacuation.

e Ing fire crmergency, sound the alarm

- n matier how small the five appears 10
be - aad escape quickly.

& When leaving, close doors as you go
1 help conlain the fire and smoke.

s 30 not explove the area. Go o the
nearest exit that 18 not blocked by fire.

VIC

NOVEMBER 1994
20 years - Deanis W, Bloomlicld, David R, St and Roger R, Hess,

15 years — Andrew O Zimmerman, Alva L.
Robert ¥,

Willis Hamilton, Roger 13

Krepe Gl Ulrig. Penny E.

Landrum,

10 yeurs —

ningham, Jack E.
F. Days, Joc B,
dall, Richard P. Kielmar, Keith

5 vears -

Marcum, Rodoey B,

Tully, Kathy 8, Foster, Glenna 5. Fiomons, Larry L
Woodraff, Deborah K, Bloomfield, Vicki 1. Alley, feffrey W, Cran-
M. Wines and Donald 1.

- Edward R, Coleman and Marilyn M. Bavis.

Viers, Randall L. Payion, Paul T, Davis,
Faley and Foudy L. A,

Gossett, Bdward P, Cun-
. Adams, Bobert

Sanford 1.

Heat and smoke rise, leaving cleaner
air pear the fleor. When leaving, crawl low
under smoke and {lames.

& Test doors belore opening them. Feel
the door knob and the door iself as high
au you can reach near the {rame with the
back of your hand. H neither is hot,
your body against the door and open it a
crack. He preparad o stam the door shut
i wmoke or flames rush through.

brace

¢ Follow directions from emergency re-
sponse personnel, Once outside, move
away Trom the building and stay out ol the
way of firefighters,

Obituaries

Laurie £, Eaking, Portsmouth, Sept. 14,
Eaking was g Mamtenance Foreman at the
tise of his retirement in April 1981, He s
survived by his wile, Alice.

Eobert Luther Hietl, Sept. 19,
Grandson of retiree Robert Nance.

S Lake”

Benee L. Robinson, Portsmouth, Sepi.
22, Robinsor was a Janitor and came (o
wiork at the Portsmouth plaat in December
T977. She i survived by a daugl'xier.

Robert F. Carty,
Carty was 2 Machinist at the time of his
refivement i September 1980, He 1s sur-
vived by his wife, Floreine.

Portsmouth, Sept. 24,

Boyd W, Shugert. Portsmoulth, Sept. 26.
Shugert was a Principal Engineer (£330}
at the time of bis retirement in Gotober
1089, He is survived by his wile, Wanda,

Worma Jean Poor, Sept. 28. Wife of Wil-
fiam Poor, an Bxecutive Assistant ad the
tine of his retirement in July 1985,

James E. Moore, Beaver, Oct. 17, Moore
was & Car Driver at the time of his retire-
ments in February 1985, He is survived by
his wife, Marig,



Page 6

ENERGY SYSTEMS AT PORTSMOUTH

Ectober 1990

Jim Hicks, an engineer ir the Porssmouth
plant’s Maclear Materials Controt Depart-
ment, bas been appoinled as one 0f' 16 peo-
ple 1o serve on the Board of Governors of
the Mid-Chio Chapter National Muitiple
Sclerosis Soctety.

The Mid-Obio Chapler, a subsection of
the nattonally recognized organization,
provides support to the estimated 1,800
Ohivans afflicted with multiple sclerosis
within the 29-counly region served by the

Hicks

hapter

clerosis Society

chapter, Nationwide, more than 250,000
individuals and families are affected with
varying degrees of multiple sclerosis.

The Board of Governors of the Mid-Ohio
Chapter meets bimonthdy. Hicks® term ex-
fends through 1993,

The National Multiple Sclerosis Society,
founded m 1946, mobilizes privale and
public resources supporling the research of
muitiple sclerosis and providing educa-
nonal updates throughout the country o
support all related programs and services.

Hicks, who is in his 35th year with the
company, began his employment as an
clectronics technician in the development
laboratories. He transferred to the Nuclear
Materials Control Pepartinent in 1978,
Hicks is a member ol the Instutuie of Na-
clear Materials Muanagemend (ENMM) and
active in a variety of Abilities Awareness
conmittess and expositions W provide edu-
cation throughowt the company and the
communily.

He and his wife, Dolly, live in Ports-
mouth and have six children.

Certified Professional Secretaries
total 16 past or present employees

On occasion over the years, most re-
cently in the July 1994 issue, the Ports-
mouth plint newspaper has continued to list
the names of all employees who have
carned the Ceriified Professional Secretary
(CP5) rating.

This was done each time the list was ex-
panded and an article was wriiten (o an-
nounce the newest recipients of this pro-
fessional rating.

The editors have just learned that one
P8 has been omitted from these listings
over the past 10 years.

Mary M. Dials, who came to work at the
Portsmouth plant in July 1974, received her
CPS rating just before leaving in August
1980. Dials worked in Purchasing for a tit-

tle more than five years und at the time of

her departure, she was a Clerk Sr.in Cen-
tral Training. Dials Hves in Wheelershurg,
She and her husband, David, an {nstrument
Mechanie 1/C (D-712) af the Portsmouth
plant, have {our children.

A such, there are now 16 present or past
employees who earned the CPS designation
during the time of their employment. The
ather 15 people are Connie Hekhart, Irma
Blakeman, Delores Weber, Elaine Litten,
Hetty Bihl, Debbie Underwood, Romaine
Newsome, Pauline Whisnant, Mabel Blair,
Ruih Setzer, Rita Kennard, Mary Idzako-
vich, Teresa Osborne, Jeanne Gallord and
Jane Johason.

The CPS rating is granted by the Institute
for Certifying Secrelaries, a department of
Professional Secretaries International
(P51), to individuals who have passed a
comprehensive examination and fulfilicd
work and educational yequirements. s the

recognized standard of measurement of

secretarial proficiency.
We apologize [oy the onmission.

T
Buildings evalusted and rated each day

Flani Manager Rafph Proaretlv visies ar feasr one plaw bailding each day he iy here o evaluste adberence o plnt work

fudes, odlerence ro plony sofery tilex, howsekerping amd geneeal fuciliny conditiun, Upen completion uf eaclt evaluation,

he rates the facifity with ane adjective color and werdzer. e teannwork beiny exhibired in each of the fucilities being rated

witeler the Plant Manager s Pocility Excelience Program s been very encouraging and is showing the vesulis we seel:, My

radiangs reflect the bnproving situation, ” Donnelly seid,

ovac cite

Francis M. Kovac, Traffic Supervisor
for Martin Marictta Foerpy Systems at the
Portsmouth Gaseous Diffusion Plant, has
heen selected for “"Who's Who in United
States Executives™ in recogninon of his
professional accomphshmenis and com-
SIUNILY Service.

Kovie presently serves as chalrman of
a five-site Materials Task Team for Trans-
portation Management, organized the firg
ndustry-wide 21PF-1 Overpack Conler-

ovae

for acco

ence, and was churman of a five-stte
Transportation Safety Commitiee,

He is amermber of the professional society
Institute of Nuclear Materials Managemest
(TNMM) and serves on g Transporeation
Technical Working Group and s Amcrican
Mational Standards Institute (ANS[ N14.2
Commnsitten, “Packaging and Transportation
of Radiosciive Materials.””

Active m the community, Kovac has
served as president of the Pike County
Juntor Acluevement board of directors and
as prestdent of Notre Dame High School’s
board of education, and now serves as the
Scicto County represcnlative on the Colum-
bus DHocesan Schoot Board.

B 1988, he was awarded the Junior
Achievemend National Bronze Leadership
Asward, and in 1990 received a Martin Mar-
ietta Bnergy Systems Operations and Sup-
port Award.

Kovae and bis wite, Carelyn, have one
child and Bive in Lucasville,

Studies indicate that overall performance
nnproves ifa company provides for its em-
ployees™ health and well-being.

The Portsmouth plant’s Medical Depart-
ment, part of the ES&H division, s com-
mitied (o betiering the health, and lifestyles,
of all plant employees,

This commitment has led (0 @ number of

.

“wellness™™ activities provided by the med-
ical staff 1 addition t routine physical ex-
aminations and treatment.

# Back iojury prevention clinics are of-
fered by Dr. Robert Prots, Siaff Physician.
Several clinmics have been made available
during recent months, with rmore 1o be con-
ducted. Through this clinic, you learn the
“rights™ and “wrongs™ of back care. A
20-minute videotape (VHS format), “Me
and My Back' is available for viewing at
moathly sufety meetings.

v Annual influenza incculations are pro-
vided on a voluntury basis (o employees (at
no charge) (o help reduce the spread of thig
ifectious disease and to keep the work
force healthy during the {lu scason. The
vaceine used is of the type recommended
by the U.5, Public Health Service.

e Carchopulmonary resuscitation (CPR)
classes. Barbuara Halcomb and Debbie Ged-
con (hoth Registered Nursesy are weaching
CPR classes through November o more
than 100 Technical Division employees.

Three classes have been completed, with
seven more scheduled. All participanis will
be certified in basic life support.

These CPR classes were provided at the
request of Bob Overly, a member of the
Technical Division Avxilary Emergency
Response team. Overdy serves his cone
ity as an Emergency Medicst Techni-
cian (EMT) and believes strongly i edu-
cating employess on s prachice.

Haleomb agrees with Overly, “fs our
goal 1o take the CPR courses plamtwide.”

The Medical Deparunent provides a
sumber of other weltness activides, Hyvou
are interesied inthose described or others,
or 1 you need a parlicular program, con-
tuct the Medical Department on extension
58927,

| Concern
" tor
Feople

SERIT OF CORPORATE VALUES

¥ & B 8808 ¥E RGeS EEERSE

Working Chatlsnging
Together Goals
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Understanding and physical fitness help prevent injury

Worldwide, back injuries are one ol the
oldest and moest recognized cocupational
health probiems. They are also one of the
st commaon, second only o the cold. In
the United States atone, 10 million people
are impaired annually by low back pain,
with more than 93 million work days lost
cach veur, Fortusiately, improvements can
be made and many back mjuries can be
prevented by betier understanding the
hunan spine. contributing lactors for back
injuries, and proper lifting and lowering
methods, and by following practical advice
for everyday activities.

HUMAN SPINE

The human spine is made up of 4 series
of 24 small bones known ag vertebrae, Each
vertebrag s aboul the size ol a doughnug
and 15 cushioned from each other by dises.
Fuscles and ligaments, attached w small
projections at the back ol the verebrae,
along with abdominasl muscles provide sup-
pori for the back.

The dises are a fibrous material on the
outside and a jeliy-like material on the in-
side. They act as shock absorbers for the
bones and prevent the verlebrae from
touching eacl other as we move. Loss of
the dise material makes the spine move ab-
sormially and any tearing or ripping of the
disc may resudt in the inner substance shift-
ing backward and gradually putiing
pressure on the spinat cord. This pressure
resulis in back pain.

CONTRIBUTING FAUTORS FOR

BACK INJURIES

The following conditions may contribute
to possible back injuries.

These conditions are excerpted from a
Chemical Industry Training iz Occupa-
tional Safety and Health fact sheet on the
prevention of back injuries,

e Strain from incorrect posture, either
while sitting or standing. Slouching causes
liguments o work instead of muscles, This
puts pressure on the verlebrae and straing
the lower back.

e Suddern strain on generally vnused
muscles. Lifting is athletic and requires the
right training and lechnique.

e Poor overall physical condition. Good
hiealth practices are essential for being at
your optimum physically. Six 1o eight howrs
of sleep nighty, proper diet, exercise as
well as other essential practices determine
your mertal and physical well beng,

& Being overwelght. Extra weight adds
strain to the back and decreases overall
fitness, Foods tow i [al and sugar, as well
as foods high in fiber, can help maintain
your ideal weight.

& Siress or tension. Vigorous exercise
ftke walking helps lose weight, siretches
and strengthens muscles, and reduces
ension.

PROPER LIFTING AND
LOWERING METHOS

% Plan the 1t Knew where w grip the
abject and 1ts destination, and determine the
path and how 1o lower the object. H you
are unsure of the obiect’s overall weighi,
Bt a corner 506 get an idea.

e Siand as close 10 the object ws possible,
fest firmly planted on the floor. Your fect
should be 8o 12 inches apart with one fool
pointed toward the object and the other
poinicd in the direction of movement. This
provides balance and leverage.

Use dow, smooth motions. Bend with
friees and et your fegs do the work. o not
bend your back. Keep the object close to
your body white lowering it

PRACTICAL APDVICE FOR
EVERYDAY ACTIVITIES
& When gelling out of bed, fay on your
side and push with your arms s you lower
your fegs 1o the foor.
& Sleep on a firm maliress. Sleep on side
with knces bent, or on back with a pillow
under knees,

# Squatl down {o ihe abject, bending at
the hips and knees pot the back. Keep
ctbows and arms close o body. Tuck chin
i, retract shoulders, and stick chest oul
This arches the back into s most stable and
profecied position. Keep arms siraight o
decrease strain o upper arms, shoulders
and chest. Grip the object with entire palm.

s Lif1 load between your knees slowly
and smoothly. Carry out the Lt while main-
tamning the correct lower back posture from
the beginning of the 1 to the end. If a2 load
is o heavy or bulky w lift alone, ask for
help. Pick onc person (o Lead the 1L, so you
1ift, walk and lower the Joad ogether as a
feant.

e Dot bwist or jerk while Iiting. Pivol
with your feet, and do not twist your wast,
Keep the object as close o your body as
possibie.

# When lowering the object, keep in
mingd adl the previously meationed rules.

€ 5it on a chair while dressing. This
reduces fension on the back.

e Pend your knees and ool your back
put on oy take off vour shoes.

& While washing hands push your hips
or upper thighs {Iomly against the sink,

« When using a vacuum cleaner, place
one leg in front of the other. Do not hend
and twist vour back at the same time.

@ Support yoursel ! with one knee and one
hand as you bend over o make the bed.

¢ While working in the yard sit on your
hieets or on all fours with your knees bent.

# Enteracar dizgonally . Bring your head
inside the car and place your legs into driv-
Iftg position.

Technigues are only belplul when used.
Back injuries are painful, disabling and in-
convenient o one’s lifestyle, Back injuries
can be prevented i you take time (o follow
a few simple rdes. The payott for you! The
betler care you give (o your back, the bet-
ter you'll feel each day!

i,
Swavel

Armstrong

Hunning

Eriwen

iotions

Fobert . Coburn, Ronald B, Corlell,
James G, Bixon and James B, Nelson
have been promoted fo Police Caplain
(B2-S11y. They report to Dan Hupp, Police
Chief.

Richard L. Armstrong has been pro-
moted o Supervisor, Utilities Operations
(13-832). He reports 1o Al Hoflman,
Ceneral Supervisor.

Richard P. Kielmar has been promoted
1o Supervisor, Cascade (1-812). He reports
1o Buich Jones, Geperat Supervisor.

Richord L. Coriell, Bruce .. Bolden
and Thomas B, Swavel have been pro-
meted o Shifl Caplaim (291 1). They re-
port to Dan Hupp, Police Chief,

My 1. Hanning has been promoted w
Supervisor, Power Operations (13-831}. He
reports 1o Bob U, General Supervisor.

“ed Star’ personmel

Teclwical Division personiel Leigh Lemaster, Juedy Turer,
Janice Standey and Sam MeGraw were selecred ay the first
g Star " eiplevees. This newdy doveloped program is a residt
of the F98Y commumications sarvey aid gives Techdoa! 2200
SEHE Co-WOrkers ar GpROrTHIELY 10 Fecognie ROR-SUPCTVisiry
team menthers for long-term gowd performuance, profes-
sionetisn and being an all-arouid govd cinplovee.”" Four
U8t performers will be sefected every Six meontis and sent
1o other industrics er wechwical faciliies for one day of infor-
ageitiom exchicinge ora o of lebordiories, Mee d Sar' pro-
erdin conviditee chairpervan Iy Deblby Perez,
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Faster Fgy Hunt prize winners

A record nuinher of childven and gravdchildren swept wp more than 8 003 blue and pink candy-jilled eggs during

this vear's annuerd Laster Eog Hund, Each youngster veceived ooy and Easier confections, but those swho were

Iycky enenigh 1o find that *“special " egg became the prowd oveiters of e 5 dnch stffed rabbis, In the grood prize

drawing, ethers were winners of varions novelry ielephones.

The ““fish stories’ get bigper as interest

continues {0 grow in the annual plant Bass
Outing.

A total of 52 fishing enthusiasts in 26
boats were entered in the second annuat acli-
vity, completed Sept. 8 at Rocky Fork Lake.

There were four more people in fwo
more boats in 1990, The winning weight

grew by four ounces, the biggest buss was
14 ounces heavier, and Lhe total catch grew
by seven pounds and five ounces. In addi-
gon, two women competed tis year — Bov
Kelley and Mary Bean.

The tournament 15 conducted on a “"bud-
dy system’” basis in which the two people
in cach boat combine their catches to com-
pete against those in other bouts.

All bass caught this year were required
to be a nunimum of 12 isches in lengh.
Only largemouth, smallmouth and Ken-
tucky spotted bass were acceplable.

After eight hours under overcast skics
and some rain, the cuting came o a close
with the weigh-in and all of the stories ubow
the one that got away. A total of 235 fish
weighted a total of 32 pounds. Al fish
caught were released back into the lake
alive and well.

Al Hoflman and Axlic Adams were de-
clared winners with a catch that 1owlled
four pounds, eight ounces.

Second place went to Jerry Jackson and
Kenny Stephens witl only one ounce less
than the winning total,

Third place went to Bill Browning and
Bavid Bowman, whose total was wwo
pounds, 14 ounces,

Fourth place was a tie at two pounds, six
cunces, bui g tebreaker wenl 1o David
Ramby and fack Wolfe. As sucly, lifth place
wenl 1o Marly Kelly and Mike Keily.

The big bass pot went (o Bill Browning
for his two pound, 14 ounce largemouth,

Ramby and Wolle are the only em-

&
ent successful
ployees who have placed in both outings.
They placed second in 1YEY.

Dan Mullens und Al Holfman, co-chair-
persons, extended thanks and congratuia-
fions to all who took part i the outing this
year and (o those who helped pat the cvent
togeither. They included ferry Jackson and
Chff White, who performed boat checks;
Leon Bean and Larry Swindler, who per-
forimed the weigh-in; and Arlie Adams,
who was responsible for overseging the Big
Bass Pol.

W e are fooking ferward o a bigger and
better outing next year,”” Muollens said.

ive

Fry Bread
4 cups flour (all purpose)
2 Tosp. baking powder
Y Lap. salf

Vo cup powdered milk

2 Flsp. shortening
2 cups water

1 cup oil

Wi all dry ingredienis and shortening
twpether, slowly add the water unidl
doughy. Form imo a ball and pat {Tat, an
into 2% 7 x 3% 7 shapes. Drop inlo beated
oif and fry until golden browi.

fndian Tacos
b can pinto beans

1 small can tomato sance

P, ground beel

I omedivm onion

A tsp. salt

I pke. taco seasoning

Lettoce, tomatoes, cheese for garnish

Fry bread {dough made into two-inch round
balls, flattened and {vied). Brown ground
beel. Saute onions, drain grease from meat
and onions, add beans, tomate sauce and
tneo seasocning. Stomer for 20 minutes. Put
the meat mixtuce on wop of fry bread, add
garnish.

Toll envichment class
condducted in September

Featicipnts In the st recent Povtsmaonsh plang " ABCy

of Tofl Lrichment' class (ubove), conducied Sept.
2526, included (fromt rew) Ciady Farasworth, BOE;
Terry Sowrell, MMES, Lynn Alfen, MMES: Ruth Ann
Ferrington, Consumers Power, Cheisiione Flinpon,

Krirctenn; Susaun Frickson, New York Power Authori-
i Beany Warss, MMES, (second row) Ear Schocker,
MMES; Ken Swithe, TVA; Donne Jones, MAES: Mike
Thories, MMES;
Methews, Nuclewr Fuel Scrvices: fthard rew) Jedm

Philip Cerveny, Ohio Edison; Larry

Spedare, Peomsyfvania Povwer and Light; John Wise,
Conterior Energy Corporation; Dave Kninel, MMES;
Kenneth Brenva, Virginia Power; (fonrthi rone) Bob W
ren, MAES: Evan Rowe and Wally Kmetz, Public Uiiliny
Conmpnission of Toexas, and Coard Bmshoff, Texas Uiilisies
Electric.

“Hitness Fun Day”” winners
imomer’s and wotnen's classes
Bright, suniy skies and warnn wnyreratures grected the
runners and welkers who participaied thiy summer in
the forrth ammisd Finiess Fan Run, The overall winner
in the women's cetegory libove Ieflj was Kasey Hoover,
F mdece of Debly Young (1-831) and granddaughier
af Traedy Dobling (0-332). Young finished second, while
Molly Kidd, duighier of Mike Kidd (13-337}, finished
v Dxavicd
Browr, sen of Wevne Brown (I3-81F). Delmar Scowden

fird. The winner in the men’'s eotegory flefil we

(13- 727) finished second, while Gary Roberis, husband
af Alvita Roebests (I-351), placed ihird.

riCs

Indian Cormn Soup

{for two people)

4 ox, lean meat (heefl, pork, chicken)
Iomedium onion

Feup dried cornor L can whole kernal corn
4 cups water

Add all ingredients ogether in savce pan
and bring wa boil. Reduce heat and let sim-
mer for bwo hours, Salt and season fo tasie.

indian Woiapt
1 can blackberrics or other fruir

Yoocup sugar or ofher sweetener
Thickes with (our and water. Simmer un-
i Howris cooked. Let cool and serve wilh
hiot fry bread.

Children’s Christmas Party
Sumday, Dec. 2
08 - 4:30 pom,
Waverly High School
Ogpen e all employees, retivees,
spouses, children and grandchildren
See Banta Claus!
Presents for children 12 and under!
Refreshments and mauch, much more!
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